Noncredit to Credit
Framework and Models

Goal: To have noncredit learning be consistently valued and connected to credit. Building on the Business Roundtable Framework (2010) for noncredit that focuses on economic and personal advancement in noncredit by benefiting individual students and sponsoring organizations, the framework focuses on the application of general basic academic and workforce skills, sponsor specific basic skills and workforce development. It encourages quality and creation of alternative ways of transcripting so that students can continue their learning and achieve their goals. 

Current Status: Colleges have isolated, but innovative connections from noncredit to credit. Currently where a student goes to college will either start or stop them from progressing in learning. 

Recommendations/Next Steps: To have all 17 Oregon Community Colleges review how to bring the models and framework into campus planning and student service delivery. 
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Noncredit to Credit: Curriculum Model






























Noncredit to Credit: Curriculum Model








	Examples
	Best Practices/Research
	Future Steps
	How to Measure Success

	
	VESL –building credit based Vocational ESL classes that combine CTE Career Pathways Certificates with wrap around ESOL support classes.
	Mt. Hood Community College VESL Welding and CNA; PCC Computer Applications for speakers of other languages; Washington States I-BEST model (google I-BEST)


	Make the ESL support class credit based, so students can chose to do it for credit or noncredit.  Make the support class more like a plug and play so it can be used with other CTE programs.  Bring up at least one new credit/VESL training per year for the next five years.

· Consider making the ESL support class credit based, so students can choose to do it for credit or noncredit.  
· Make the support class more like a “plug and play” so it can be used with other CTE programs.  
· Bring up at least one new credit/VESL training per year for the next five years.
· Create multi-lingual online registration processes to increase student skills and confidence in navigating online systems
· Develop advising tools and techniques to support students in these programs.  This includes developing education plans in our advising software, Agilegrad.
	· Completion of Certificate
· Student continues on in the educational pathway
· Employment
· Student’s GPAs
· Language skills increases

	
	CGCC: 
Wind Turbine

	CGCC wanted to develop a new program, Renewable Energy Technology. The six month non credit pilot program provided the foundation that led to the credit program.
Implementing the RET non credit pilot program allowed us to deliver a needed training program while giving time to develop and win approval of a certificate of technical education and two year AAS. The "needed" part comes by way of our wind industry partners requesting a professional, recognizable, and reliable training program, then promptly whisking our graduates away into jobs placement. Non credit technical education can be used to explore options for upgrading employee skills and as a canary in the coal mine: does it hold water? does it have support from all the players? does it require the need to graduate to credit? Non credit can flex better than credit, so can be considered a better option for certain applications.
	None at this time.
	Program growth (huge), funding opportunities to support program growth (also significant), national recognition for program quality

	
	KCC:
Would like to explore future offerings.  
	[bookmark: _GoBack]KCC is still pulling data as it pertains to success in completion related to where the student placed in math ability.  
	KCC would like to Explore Noncredit courses that reflect dev-ed math curriculum offerings.   
	A pre test and placement into noncredit course along with milestone points of success.  A post test that would measure against pre test results 

	
	LCC:
The noncredit Medical Receptionist and Phlebotomy trainings combine admissions criteria  noncredit coursework, and credit co-op experiences.
	Gives students some training both in content and work experience.  Allows them to enter Lane as a credit student while learning about placement testing and prerequisite reading and math proficiencies.  They have a supervised credit experience which encourages them to return for a career change or upgrade.  

	Continue to add Cooperative Education to the end of training courses in Cont. Ed. 
	· Number of students who successfully complete an internship following their training.
· Number of students who take additional credit courses

	
	MHCC:
Oregon Pathways Adult Basic Skills (OPABS) 


	
	· Expand the number of OPABS cohorts
· Expand the number of Pre-bridge math, reading, and writing cohorts
· Explore additional opportunities for cohort learning in our development courses patterned after the OPA BS model
· Develop advising tools and techniques to support students in these programs.  This includes developing education plans in our advising software, Agilegrad
· Increase  financial aid assistance to noncredit students to transition to credit 






	· Successful completion of the GED
· Receipt of the National Career Readiness Certificate
· Transfer to a for-credit transfer or career and technical degree path
· Completion and graduation with career pathway certificate, one-year certificate, two-year associate degree from MHCC




	
	Examples
	Best Practices/Research
	Future Steps
	How to Measure Success

	









Noncredit to Credit: Curriculum Model
(cont)

	LCC:
The EMT program offers two pathways to licensure.  EMT students may take EMT Basic as a noncredit or credit option Students may follow this with EMT-Intermediate noncredit course particularly applicable for fire fighters in rural areas or students may apply for entry into the credit AAS Paramedic degree program.  If students who have taken the EMT Basic as  noncredit decide to apply for the AAS credit program later on, they can request up to 10 credits through credit by assessment. Proper procedures including payment for credit bearing courses are followed.  
	Students have choices about what pathway they want to pursue and can change pathways later on and have to “retake” courses if their original decision was to be a noncredit student.  
	Continue with current program.  Recently we have changed Noncredit EMT so that it is under the direction of the Dean of Health Professions as well as the credit programs.  This makes for a single point of contact for the employment community.  
	· Students successfully complete the certificate and the AAS degree
· Students who apply, receive up to 10 credits 
· Students satisfaction
· Advisory committee input

	
	RCC:
Oregon Pathways for Adult Basic Skills (OPABS) builds a pipeline of prepared Adult Basic Skills (ABS) learners to enter postsecondary education, training programs, and jobs in high-demand career areas.   
	Rogue Community College is implementing OPABS classes at Redwood and Riverside campuses with the intention of offering this coursework  more widely in the coming years. OPABS coursework incorporates recruitment, learner orientation to college and careers, assessment, and contextualized learning.  OPABS encourages learners to consider postsecondary education as a next step and works towards developing an individual course of study that can maximize educational attainment and promote engagement in ABS courses.

	OPABS is being rolled out at community colleges across the state—the goal is to have OPABS classes broadly available to students in all ABS programs. 
	· Student persistence improves
· Student reaches educational goals
· Student continues on in the educational pathway
· Student achieves employment


	
	RCC: 
YouthBuild and YouthCare educational models for at-risk youth
	Rogue Community College in partnership with The Job Council provides GED preparation classes in a contextualized setting for at-risk youth  interested in careers in construction trades or healthcare industries.  The programs are underpinned by the nationally-known Circle of Courage model of positive youth development.  All classes are cohort-based and incorporate vocationally contextualized curriculum and theme-based studies related to student interests.  YouthBuild students, upon completion of their GED, are enrolled into introductory college classes in construction technology held on location at The Job Council.  YouthCare students are offered choices of CNA training or enrollment into a new Pathways Certificate program in Basic Healthcare.  
	
	· Student persistence improves
· Student reaches educational goals
· Student continues on in the educational pathway
· Student achieves employment


	
	RCC:
ABS to Pathways Exploratory Grant Leadership 
	Laurie Rydell, the ABS director and Kori Bieber, Vice-president for Student Services are on the statewide team for this Gates project. If funded, the objectives of the grant will be influenced by their work and  knowledge of the context at RCC, positioning us well for implementation. 
	Proposal in development, April 2011
	· (to be identified within the eventual  proposal )

	Wrap Around Services:
	LCC:
1. Credit Co-op faculty engage with the noncredit students during the training phase and then work with them one on one.  .
2.  Workforce  provides orientation sessions and assistance for students interested in particular career  pathways.  




	














Credit for Prior Experience:  
Apply to Degree

















	Examples
	Best Practices/Research
	Future Steps
	How to Measure Success

	
	Military

	Portfolio development
ACE Transcription
	Joining ACE Credit College & University Network
	

	
	Documentation for Prior Experience (Portfolio, etc)

	
	
	

	
	Chemeketa: 
CLEP/Challenge Tests

	Students are earning credit for some courses through the College Level Examination Program (CLEP).  

Students are earning credit for some courses through Challenge exams. 
	Implementation of Senate Bill 342 required a statewide alignment of Advanced Placement and International Baccalaureate Exam Credit.

With Challenge exams and the College Level Examination Program (CLEP) it would help to expand our current list of options.
	Students completing credits through CLEP and Challenge exam options proceed to graduate in their chosen program. 


	
	KCC:
Associates of Applied Science Degree
Apprenticeship
	Challenge tests based on prior experience and committee recommendation.  Student talks with an instructor regarding his/her specific background related to a course.  Based on the instructor’s assessment of background, the student may be permitted to take the challenge test.  If the student passes the test, credit is awarded pending the students’ payment of tuition.
	This area will be one avenue to measure credit for prior experience if the college hopes to increase this offering in the future.  It also assists the college and industry partners whom hire folks with experience.  
	Successful completion of the exam. Increased exam offerings based upon local  industry need.   

	
	Lane CC
Lane accepts ACE (military) evaluations for credit (as well as CLEP, AP, and IB scores for credit, in compliance with the statewide agreement. 
	Allowing some credit for experience encourages students to enter and complete college programs.
	Continue to explore additional opportunities to find more consistent ways to evaluate experience.
	Number of students receiving credit for prior experience increases.

	
	MHCC:


	
	Explore best practices including The Council for Adult and Experiential Learning’s (CAEL) work on bridging the gap between adult literacy efforts and workforce readiness
	

	
	PCC:
Challenge exams
	Exams offered by different Subject Area Committees of PCC for specific courses. Currently PCC has approximately ten exams that are actively taken by students. Successfully passing the exam and paying in full for the course results in both the credit and the grade being awarded. Challenge exam rules and limitations apply per PCC academic standards. Below are some examples of challenge exams- not the entire offerings. 
	This area will be one avenue to measure credit for prior experience if the college hopes to increase this offering in the future. Working with SACs to develop additional exams for courses with skill sets that can be obtained through “work experience” is one possibility for growth of credit for prior learning. 
	Successful completion of the exam. Increased exam offerings based upon SACs decisions to offer additional exams. 

	
	PCC:
Machine Manufacturing Technology
	Challenge tests based on prior experience.  Student talks with an instructor regarding his/her specific background related to a course.  Based on the instructor’s assessment of background, the student may be permitted to take the challenge test.  If the student passes the test, credit is awarded pending the students’ payment of tuition.
	This area will be one avenue to measure credit for prior experience if the college hopes to increase this offering in the future. Working with SACs to develop additional exams for courses with skill sets that can be obtained through “work experience” is one possibility for growth of credit for prior learning. 
	Successful completion of the exam. Increased exam offerings based upon SACs decisions to offer additional exams. 

	
	PCC:
HE 250
HPE 250
	 Challenge tests based on prior experience.  Student talks with an instructor regarding his/her specific background related to a course.  Based on the instructor’s assessment of background, the student may be permitted to take the challenge test.  If the student passes the test, credit is awarded pending the students’ payment of tuition.
	This area will be one avenue to measure credit for prior experience if the college hopes to increase this offering in the future. Working with SACs to develop additional exams for courses with skill sets that can be obtained through “work experience” is one possibility for growth of credit for prior learning. 
	Successful completion of the exam. Increased exam offerings based upon SACs decisions to offer additional exams. 

	
	RCC: 
	There are limits on the awarding of nontraditional credit (includes DANTES, CLEP, AP, Credit by Exam, Prior Educational Training/Experience, all
Military Training/Experience).
Normally, a maximum of 24 non-traditional credits may be awarded toward any one-year certificate program and a maximum
of 48 non-traditional credits toward
any two-year degree. Non-traditional credits do not count toward the minimum number of credits
that the college requires be completed at Rogue toward certificate and degree requirements. Any exceptions to this policy
must be approved by the appropriate
department head and the college's chief academic officer.
NOTE: No more than 25 percent of a
program's total credits may come from credits granted for prior learning.
	
	

	Wrap Around Services:

	PCC: 
Students work closely with faculty regarding exam readiness. Upon decision to take exam, student works with department staff and then contacts student records upon successful completion of the exam. Student also works with the bursar in order to make payment if exam is successfully challenged. Student records notifies student when coursework has been applied to the transcript as a result of the successful challenge exam. The exam is recorded on the transcript as credit for the course and a grade is awarded based upon approval from the department chair.




	















Credit for Prior 
Noncredit Learning:  
Apply to Degree

	Examples
	Best Practices/Research 
	Future Steps
	How to Measure Success

	
	Chemeketa:
Credit for Prior Learning (CPL)

	Governed by Policy 2.3 from the Northwest Commission on Colleges and Universities.  CPL learning may be granted only at the undergraduate level.  Credit may be granted only upon the recommendation of teaching faculty who are appropriately qualified to assess documented learning tied directly to the academic/ technical field.  May not constitute more than 25% of the credits needed for a degree or certificate.  This credit may be granted only to enrolled students.  To participate in CPL, students must be enrolled in one of our career and technical programs and they must take CPL120, a credit course that helps them prepare a request-for-credit portfolio.  We do know anecdotally that many students completing credits through the CPL option proceed to graduate in their chosen program. We also know that over 97% of CPL credit requests have been approved for students who submit their portfolios for faculty evaluation. This means that their work is at least at a grade of C or better (the same criteria as for a Pass/No Pass grade).

Credit for Prior Certification (CPC)- Governed by Policy 2.5 Extra-institutional learning [section] from the Northwest Commission on Colleges and Universities (NWCCU).  Is awarding credit in specific programs for certified professional career training and requires review and approval from college administration to enact.  Students who enter identified career and technical programs are seeking to further professionalize their careers through attainment of a certificate or degree.  Students must be able to document their learning through the provision of the certification, must be enrolled and in good standing in the program of study, and receive the recommendation of the qualified teaching faculty and program chair for approval. In some programs, students must have proof that they have passed an Oregon Criminal Records check.
	The CPC is a time and cost-effective option for students as it affirms their learning and expertise. Because it is used in very few programs where there is a direct correlation to courses, its overall effectiveness can be routinely evaluated. 

In the future, other career and technical programs may want to consider specific courses that duplicate industry or workforce certifications.

	Students completing credits through CPL/CPC options proceed to graduate in their chosen program. 

Promotional opportunities for employees with transcripted CPC college credit.  

	
	MHCC:



	
	Explore best practices including The Council for Adult and Experiential Learning’s (CAEL) work on bridging the gap between adult literacy efforts and workforce readiness
	

	
	PCC: 
Advanced Placement/International Baccalaureate/
College Level Exam Program

	PCC awards credit for AP/IB/CLEP experience provided that the student submits an application for non-traditional credit along with official records from IB or College Board. Credit awarded is based on scores approved by a unified state body and the college’s interpretation of those scores relevant to the courses PCC offers.
	PCC will continue to stay in alignment with the statewide agreements regarding scores and credit awarding for AP/IB/CLEP examinations and curriculum. 
	PCC continues to track the number of students benefiting from the AP/IB/CLEP credit standards.  

	
	RCC: Credit for Prior Learning (CPL)





	Allows students to demonstrate
knowledge and/or skill to earn college credit for existing RCC classes by submitting a written portfolio through which
evidence of relevant learning is documented for faculty assessment.
CPL is based only on the assessment of documents; it is not a graded process. If students must receive a letter grade, they may apply for credit through the Credit by Examination process or register for the actual class instead.
CPL is awarded to students only as part of a current degree or certificate program. It is awarded course by course, not in blocks. Students may be required to enroll in CPL120, a course that guides
them through the portfolio process. To be eligible for CPL, students must have completed at least 12 non-CPL credits at RCC and be enrolled in at least three credits (excluding Credit by Examination) at the time application is made.

	
	

	
	
	27 April 2011:  RCC is a partner in the statewide CASE/CPIF grant, and if funded, will be able to consider adding faculty capacity to award credit for prior learning. 

	Grant has been submitted 20 April 2011, awaiting funding results
	· If funded, participation in statewide group studying various models for CPL
· Identification of lead faculty/staff to build project work at RCC  

	Wrap Around Services:
	






	














Credit for Prior Credential/
Certificate:
Apply to Degree

	Examples
	Best Practices/Research 
	Future Steps
	How to Measure Success

	
	Military

	Portfolio development
ACE Transcription
	Joining ACE Credit College & University Network
	

	
	
	PCC accepts coursework from ART/SMART transcripts when coursework has been certified by ACE and the student has requested an official evaluation be performed. PCC does not accept Military Occupation Specialty experience for credit. 
	PCC has worked closely with the Career Technical Education faculty department chairs in order to move forward with an increased awareness of ACE standards as a method for increasing credit to students with ART/SMART transcripts from military experience. 
	PCC will measure the increase from 2009/10 to 2010/11 academic year for the acceptance of military coursework. 

	
	Apprenticeship:  
1. HVAC/R
1. Inside Electrician
1. Plumber
1. Sheet Metal Tech











	Completion of a 4-year trade-specific program

Earn and receive a journey-level card from Bureau of Labor and Industries (BOLI)

State-sanctioned exams for Electricians and Plumbers are required before awarding the journey-level card

This credential is recognized among the community colleges in the state offering apprenticeship programs
This credential is recognized by OIT as valid credits to transfer into their Bachelor’s Degree in Operations Management.

	The CPC is a time and cost-effective option for students as it affirms their learning and expertise. Because it is used in very few programs where there is a direct correlation to courses, its overall effectiveness can be routinely evaluated. 

In the future, other career and technical programs may want to consider specific on-the-job experience that duplicate industry or workforce certifications

	Specific state-recognized Apprenticeship standards including competencies and skill sets, number of required OJT hours and required related training courses are approved and published.  Following the standards is mandatory of all apprenticeship training programs.

Once an apprentice has completed his/her trade-specific program and received the State-issued journey-level card, the degree-seeking student is awarded up to 22 credits for this credential.

These credits will be added to the transcript when the student applies for a Certificate or Degree in Apprenticeship Technologies.

	
	
	Lane offers 3 statewide programs in apprenticeship that award 22 credits for a journey card in selected trades, as part of an AAS degree, but not as part of the related certificates. (Under accreditation guidelines, up to 25% of a degree or certificate may be awarded credit for prior learning.)
	
	

	
	
	Rogue: Upon completion of a required BOLI apprenticeship program a journeyed/completed apprentice may apply for credit for certification gained through guided work related training within the apprenticeship program. Presentation of license or completion card from a state recognized trade committee, completion of all general education courses for an AAS in a recognized program apprenticeship trade  and accurate account of work related hours will become  11-22 credits required for specified degree.
	
	

	
	
	
	MHCC Develop advising tools and techniques to support students in these Apprenticeship programs.  This includes developing education plans in our advising software, Agilegrad.
	Completion of the certificate or degree

	
	Chemeketa:
Credit for Prior Certification (CPC)
	Governed by Policy 2.5 Extra-institutional learning [section] from the Northwest Commission on Colleges and Universities (NWCCU).  Is awarding credit in specific programs for certified professional career training and requires review and approval from college administration to enact.  Students who enter identified career and technical programs are seeking to further professionalize their careers through attainment of a certificate or degree.  Students must be able to document their learning through the provision of the certification, must be enrolled and in good standing in the program of study, and receive the recommendation of the qualified teaching faculty and program chair for approval. In some programs, students must have proof that they have passed an Oregon Criminal Records check.


	The CPC is a time and cost-effective option for students as it affirms their learning and expertise. Because it is used in very few programs where there is a direct correlation to courses, its overall effectiveness can be routinely evaluated. 

In the future, other career and technical programs may want to consider specific courses that duplicate industry or workforce certifications.
	Students completing credits through CPC options proceed to graduate in their chosen program. 

Promotional opportunities for employees with transcripted CPC college credit.  

	
	KCC: 
Early Childhood Education

	Now we do offer credit for some ECE classes if a student has early childhood credentials (a certificate) by Child Development Associate (CDA) or Oregon Registry Step 7.  The student would receive ECE 111, 113, and  ECE 280.  But I think this would align with Credit for Prior Learning and not the Noncredit to Credit.

	.KCC would look for other Credential/ Certificates that our rigors and industry accepted that will cross into other AAS degrees.  
	 Success would be measured by an increase of students entering as degree seekers and receiving credit for prior credential/ certificates. 

	

















Credit for Prior Credential/
Certificate:
Apply to Degree

	Examples
	Best Practices/Research
	Future Steps
	How to Measure Success

	
	PCC:
Other certifications from non-accredited bodies 
	PCC will award credit from non-regionally accredited institutions that offer certifications supported by licensing agencies or other nationally recognized standards (ie- MCSE, Cisco, Fire Office Training). Some examples are listed below. 

	PCC will further develop SAC standards that can be recorded using articulation tables for consistency over time.
	Evaluate success of these students in future coursework as compared to their counterparts who took all coursework at PCC. 

	
	PCC:
Students in  Criminal 
Justice (CJA) and Fire Protection Technology (FP) programs often receive credit by having earned certificates through the Oregon Department of Public Safety Standards and Training (DPSST – for CJA or FP) or the International Fire Service Accreditation Congress (IFSAC – for FP).
	Relies on certification by third parties tying certification to training done by law enforcement or fire services agencies following accepted curriculum, e.g., National Fire Protection Association (NFPA) coursework (for FP).
	PCC has plans to became IFSAC accredited, thereby providing easier access to IFSAC certification training for our students.  (Close IFSAC state is Washington.)
	Evaluate success of students bringing in DPSST or IFSAC certifications as they progress through the CJA and FP programs.

	
	PCC:
GRN 267-272
	Credit may be granted for the completion of appropriate training through Legacy Health Care Systems.
	PCC will continue to use SAC standards that can be recorded using articulation tables for consistency over time.
	Evaluate success of these students in future coursework as compared to their counterparts who took all coursework at PCC.

	
	PCC:
GRN 131
	Credit awarded for ‘certificate of completion of Hospice Volunteer Training.
	PCC will continue to use SAC standards that can be recorded using articulation tables for consistency over time.
	Evaluate success of these students in future coursework as compared to their counterparts who took all coursework at PCC.

	
	PCC:
GRN 170-171
	Credit awarded for certificate of completion endorsed by the professional association, the employer and PCC workforce development.
	PCC will continue to use SAC standards that can be recorded using articulation tables for consistency over time.
	Evaluate success of these students in future coursework as compared to their counterparts who took all coursework at PCC.

	
	RCC:
Early Childhood and Elementary Education 
	Early Childhood and Elementary Education faculty have reviewed the content of the Child Development Associates (CDA) competencies and the requirements for a Step 7 Certificate and compared them to Early Childhood and Elementary Education program outlines. It has been determined that the training and/or experience required for the CDA and/or Step 7 Certificate substantially satisfies the RCC course content/outcomes as determined by the faculty. The courses with similarcontent are: ECE125, ECE126, ECE 135, ECE 136, ECE 151, ECE 250, and ECE 180 and student work will be evaluated by department faculty to determine which courses may be transcripted. Thus, for those students with a CDA credential or an Oregon Registry Step 7 Certificate, a memorandum will be prepared for the Student Records staff recommending award of up to 13 credits. All credits will be recorded with a “Pass” grade but will be acceptable for graduation. RCC students who previously obtained Early Childhood and Elementary Education credits at RCC will be awarded the additional credit needed up to 13 credits.

Students requesting credit evaluation must have completed at least 12 credits of the program requirements for a Rogue Community College ECEE certificate or degree.
a. Provide proof of completion of at least 12 credits of the program requirements for a Rogue Community College ECEE certificate or degree.  
b. Provide documentation in the form of a certificate noting their achievement of the CDA or Step 7 on the Oregon Registry 
c. Submit a check or money order for transcription fee of $10 per credit requested.
d. Documents must be submitted to the department head of the Early Childhood and Elementary Education Department.  The documents will be reviewed, approved, and submitted to Enrollment Services with documentation and check attached.









	
	

	
	Examples
	Best Practices/Research
	Future Steps
	How to Measure Success

	
















Credit for Prior Credential/
Certificate:
Apply to Degree

	RCC:
Public Safety Programs
	Professionals in law enforcement (criminal justice and corrections), fire service, and emergency medical technology receive state- and federally-standardized training as a job requirement. These trainings may be identical in content and proficiency requirements to those taught in college classrooms as part of associate degree and certificate programs. Frequently, these courses focus on skill performance and mastery. As such, students may be able to earn up to 16-18 credits toward the Associate of Applied Science degrees in Emergency Medical Technology-Paramedic (18), Fire Science (16), or Criminal Justice (16) with acceptable documentation of trainings, workshops, and in-service education hours in conjunction with recognized career experience. Each program (Criminal Justice, EMT, Fire Science) has identified the courses that are eligible for this credit award procedure; they are included. 

Students requesting credit evaluation must have completed at least fifty percent of the program requirements for the AAS Degree.  Once this requirement has successfully been achieved, the student must submit a written request letter to the Program Coordinator and provide the appropriate documentation for evaluation. Documentation must be provided in the form of a personal portfolio that includes the following relevant information:

Academy or training course descriptions with copies of certificates of completion from the Oregon Department of Public Safety Standards and Training, nationally recognized instructor courses, National Fire Academy, or similar state- or federal authorizing agency
Certificates, curriculum and length of continuing education courses which specify competencies and outcomes
Verification of employment dates, orientation and field training competency
checklists, relevant job descriptions and performance evaluations that detail
job-related competencies
   
It is the responsibility of the student to provide documentation that trainings and/or experience satisfy traditional academic outcomes in theory, research, policy analysis, program issues, and other academic pursuits as expressed in the R.C.C. course outlines.   Faculty will provide students with copies of course outlines upon request.

Faculty will review the content and relevance of any submitted material by comparing it to course outlines. To be approved for credit, training and/or experience must substantially satisfy the RCC course content/outcomes as determined by the faculty. A memorandum will be prepared for the Student Records staff recommending award of credit; it will be forwarded to the faculty department chair for approval. All credits will be recorded with a “Pass” grade but will be acceptable for graduation.

EMT courses eligible for credit award: EMT105  Introduction to Emergency Medical Services  3 Credits
Credits may be granted in recognition of documented involvement in county EMS committees, QA/QI committees, completion of system design workshops, EMS billing experience, and/or continuing education/training that is considered comparable in content to the course outline.
EMT185  Emergency Communication and Patient Transportation  3 Credits
Credits may be granted in recognition of documented involvement in EMS dispatch workshops, certification as an EVOC instructor, and/or continuing education/training that is considered comparable in content to the course outline.
EMT205  Crisis Management and Prevention 3 Credits
Credits may be granted in recognition of documented involvement in a CISD team or training workshop, classes related to field death investigation and notification, professional experience in grief, abuse, or domestic violence counseling, experience in mental health services, and/or continuing education/training that is considered comparable in content to the course outline.


	
	




	
	Examples
	Best Practices/Research
	Future Steps
	How to Measure Success

	














Credit for Prior Credential/
Certificate:
Apply to Degree

	RCC:
Public Safety Programs (cont.)
	EMT268  Emergency Services Rescue  3 Credits
Credits may be granted in recognition of documented completion of courses and workshops related to rescue techniques or professional experience with MCI coordination. Examples of rescue courses may include: vehicle extrication, swift water rescue, high/low angle rescue, rope rescue, confined space rescue, search and rescue, and aircraft rescue and/or continuing education/training that is considered comparable in content to the course outline.
EMT280  Cooperative Work Experience/EMT  1-3 Credits
Credits may be granted in recognition of documented completion of a Critical Care EMT course, involvement in an agency QI committee, professional experience as a flight or tactical medic, certification and professional experience as a Field Training Officer or EVOC instructor, and/or continuing education/training that is considered comparable in content to the course outline.  
EMT199/299  Emergency Medical Services Training 1-6 Credits
Credits may be granted in recognition of documented completion of continuing medical education in accordance with National Registry and Oregon State recertification requirements.	

Fire Science courses eligible for credit award: 
FRP130   Basic Wildland Firefighter  3 Credits
Documentation required: Notice of Course Completion or Certificate that meets National Wildfire Coordinating Group standards for S-130 Firefighter Training, S-190 Introduction to Wildland Fire Behavior,  I-100 Introduction to Incident Command, and Standards for Survival.
FRP199   Workshop: Selected Topics	Credit number TBA
Documentation required: Notice of Course Completion from Oregon Department of Public Safety Standards and Training, Certificate of Completion, or Accreditation Certificate.
FRP205    Fire Operations in the Wildland/Urban Interface	3 Credits
Documentation required: Notice of Course Completion or Certificate that meets National Wildfire Coordinating Group standards for S-205 Fire Operations in the Wildland/Urban Interface.
FRP251   Firefighter I	 6 Credits
Documentation required: Firefighter I Notice of Course Completion from Oregon Department of Public Safety Standards and Training, Certificate of Completion, or Accreditation Certificate.
FRP252    Firefighter II   3 Credits
Documentation required: Firefighter I Notice of Course Completion from Oregon Department of Public Safety Standards and Training, Certificate of Completion, or Accreditation Certificate.
FRP253    Fire Apparatus and Equipment	3 Credits
Documentation required: Apparatus Driver Notice of Course Completion from Oregon Department of Public Safety Standards and Training, Certificate of Completion, or Accreditation Certificate.
FRP254      Introduction to Fire Protection	 3 Credits
Documentation required: Firefighter II Notice of Course Completion from Oregon Department of Public Safety Standards and Training, Certificate of Completion, or Accreditation Certificate. Student must also complete 2 years as a volunteer firefighter or 1 year as career firefighter.
FRP260     Hazardous Materials First Responder Operations	2 Credits
Documentation required: Hazardous Materials First Responder Operations Notice of Course Completion from Oregon Department of Public Safety Standards and Training, Certificate of Completion, or Accreditation Certificate.  
FRP290     Intermediate Wildland Fire Behavior  3 Credits
Documentation required: Notice of Course Completion or Certificate that meets National Wildfire
	
	




	
	Examples
	Best Practices/Research
	Future Steps
	How to Measure Success

	















Credit for Prior Credential/
Certificate:
Apply to Degree

	RCC:
Public Safety Programs (cont.)
	Criminal Justice courses eligible for credit award: 
CJ100  Foundations and Ethics in Criminal Justice  3 Credits
Credits may be granted in recognition of documented completion of a certified law enforcement or corrections training academy and/or continuing education/training that is considered comparable in content to the course outline.
CJ110 Introduction to Law Enforcement  3 Credits
Credits may be granted in recognition of documented professional experience in
law enforcement, completion of a certified law enforcement training academy, and/or continuing education/training that is considered comparable in content to the course outline.
CJ130 Introduction to correction 3 Credits
Credits may be granted in recognition of professional experience in corrections,
completion of a certified corrections training academy, and/or continuing education/training that is considered comparable in content to the course outline.
CJ131  Institutional Corrections  3 Credits
Credits may be granted in recognition of documented professional experience
working in a correctional institution, completion of a certified corrections training academy, and/or continuing education/training that is considered comparable in content to the course outline.
CJ140 Criminalistics 3 Credits
Credits may be granted in recognition of documented professional experience,
and/or continuing education/training in criminal investigation, criminal laboratory services, and processing of criminal evidence that is considered comparable in content to the course outline. 
CJ199 Special Studies 1-9 Credits
Credits may be granted in recognition of documented professional experience
and/or continuing education/training in areas not covered under the required curriculum, but which would be comparable to college-level work in specific subject areas. 
CJ203 Crisis Intervention 3 Credits
Credits may be granted in recognition of documented professional experience
and/or continuing education/training in crisis intervention that is considered 
comparable in content to the course outline. 
CJ219  Community Policing  3 Credits
Credits may be granted in recognition of documented professional experience
working as a law enforcement/public safety officer and/or continuing education/training that is considered comparable in content to the course outline.
CJ229  Community Corrections  3 Credits
Credits may be granted in recognition of documented professional experience
working as a probation and/or parole officer in an adult community 
corrections department, working as an electronic home detention officer, or 
working in a day reporting center, work release center, or corrections diversion
project, and/or completion of a certified corrections training academy or continuing education/training that is considered comparable in content to the course outline.
CJ230 Introduction to Juvenile Corrections  3 Credits
Credits may be granted in recognition of documented professional experience
working as a juvenile court counselor/probation officer in a county juvenile
department or as a juvenile detention home worker with intake processing duties
as part of job description, and/or continuing education/training that is considered comparable in content to the course outline.
CJ232 Introduction to Corrections Casework  3 Credits
Credits may be granted in recognition of documented professional experience 
working as a caseworker in a corrections program, and/or for approved continuing education/training courses in correctional casework or report writing that is considered comparable in content to the course outline.
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	CJ243  Narcotics and Dangerous Drugs  3 Credits
Credits may be granted for professional experience and/or continuing education/training addressing drug abuse in relationship to criminal justice administration that is comparable in content to the course outline.
CJ280  Cooperative Work Experience/Criminal Justice  1-4 Credits
Credit may be granted in recognition of documented professional experience
in law enforcement or corrections.

	
	

	Wrap Around Services:

	PCC:
Students work closely with faculty regarding certificates of completion from elsewhere as well as detailed course descriptions from the military transcripts. Upon review of skills and certificate documentation, the student contacts student records with the appropriately completed Non-Traditional Credit form. Student also works with the bursar in order to make payment. Student records notifies student when coursework has been applied to the transcript.
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